
 

 

PRO YOUTH Questionnaire 

1. Please define the geographical scope of the analysis (you can decide to focus on your City, a 

broader Region or the country, but we suggest narrowing down your geographical focus if 

possible, to assure that we have tangible results in the end). Please explain your choice 

 

I choose Calarasi because  it's the place I live and where I have contacts that can help me 

with more realistic information required in this questionnaire, and of course to assure that 

we have tangible results in the end. 

-Geographic description - in the Muntenia region, is situated in south-east Romania, on the 

bank of Danube's Borcea branch, at about 12 kilometres (7 miles) from 

the Bulgarian border and 125 kilometres (78 miles) from Bucharest. 

-Demography - According to the census conducted on July 1, 2012, the population of 

Călăraşi county amounts to 72,322 inhabitants. 

Calarasi City is one of the urban settlements of the country that had a relatively high 

population dynamics until 1989. Over 65 years, its population has increased 4 times. With 

an interruption of 10 years, the average annual growth rate was 2-3%. The most intense 

growth occurred in the period after 1956, until 1989, with an annual growth rate of more 

than 3.0%. Since 1995, population has begun to decline. 

In 1989, the stable population (which resided in Călăraşi) was over 76,000 inhabitants, of 

which approx. 3,400 inhabitants were floating (4.5%). In the mid-1990s, after the domicile 

regime had changed, there were only 1,500 floats in Calarasi (2% of the population). 

 

Population evolution in censuses 

 
 

2. Provide statistical data specific to the chosen geographical area regarding young people not 

in employment, education or training (NEETs): 

a. Most affected age groups. Specify here pre-defined age groups to make the data 

comparable across cases. Eurostat defines NEETs aged between 20-34. You have to 

define the age group if you find that another age group is more affected in your 

country (say from 15 or from 18). 

 

In Romania, according to the legislation in force (Law 76/2002), NEET is defined as - 

the person aged 16 and up to the age of 25, who does not have a job, is not 

involved in a form of education and does not participate in professional training. It 



 

is very hard to have a real number of the Neets, because there are lot of them 

(including the rural side) not recorded at the employment agency. 

 

At this moment runs the INTESPO project - "Youth Registration in Public 

Employment Service Records" POCU / 135/2/3/113589. The overall objective of the 

project is to increase the number of NEETs young people registered with the Public 

Employment Service (PES) in order to provide specialized support measures. Like 

the other National Employment Agency - ANOFM client categories, young NEETs, 

once registered with the territorial employment agencies, benefit from 

personalized packages of active measures designed to increase their chances of 

employment. Following the profiling, depending on the level of the young person 

(very easy to employ, easy to employ, hard to employ and very hard to employ) and 

his / her concrete needs, the type of support he / she will receive, ie the young NEET 

will be guided by active measures and / or other services such as the Second 

Chance National Program developed by the Ministry of National Education, social 

services, etc. For the first time, local intervention teams consisting of employment 

experts, social workers, school counselors / school mediators, whose interaction 

will lead to more effective measures through direct and timely involvement, will be 

established. Thus, case management is introduced as a method of working with 

younger NEETs. The project will be implemented in 48 months, respectively from 

October 2017 to September 2021. 

Statistic datas, recorded at 30.06.2019 in the Calarasi Employment Agency, 

regarding the Neets: 

- Total people recorded (oct 2017 – june 2019) as NEETs – 322 people; 

- Total NEETs that  were employed or in training (oct 2017 – may 2019) – 255 

people (126 male and 129 female); 

- Total NEETs still in Public Employment Service records (at 30.06.2019) - 67 

people (32 male and 35 female), out of whom 25 are 20 years of age, out of 

whom 5 people in records for more than 12 month; 

- Most affected age group –20 years old; 

The reason of school leaving it's both poverty and the fact that some families have 

enough money at some point. Because families do not have money, leads young 

people to leave school and work in homes. The families that have money feels that 

school it's not important and encurage young people to leave school; and when 

families remain without money, both parents and children find themselves in the 

situation that need to work but do not have any competences. Of course in this 

case will be very hard to find and keep a job. 

 

b. Highest school degree or qualifications high school  (12 grades). In Romania 

compulsory education lasts from 6 to 16 years old. 

c. School leaving age – 17-18 years old, after  10 or 12 years of school (high school). 

d. Employment (options, average duration) – average employement duration was 2-6 

month, but most of them  never been employed. 

e. Outmigration – there are no data recorded, but there are few that after leaving 

school migrate in other contries such as UK, Spain, Italy, Germany, etc. 

f. Acquired skills and needs of the labour market – on the labor market and there are 

job offers at the employment agency in the following areas - cooks, waiters, 

commerce workers – and other in public tourism and alimentation, cake chefs, 

bakers, textiles. 



 

g. Not documented/illegal labour market (if relevant) – Working full time at the 

regional center for adult professional training, I do hear about situation when 

illegal labour/without acts happens...and I can admit that still happens in our 

society,  but I did not find/ couldn’t access recorded statistics about this. 

 

3. Provide information regarding the tourism sector in general and cultural heritage tourism in 

particular in the selected geographical area focusing on the below topics 

As far as tourism is concerned, Călăraşi municipality leads the ranking both at the county 

level and among the Danube towns and municipalities in the Sud-Muntenia development 

region, which are crossing points of the border. The geographical location gives the city 

certain tourist benefits such as: the presence at the border with Bulgaria or its proximity to 

the Danube which is both a nationally defined element of national framework and a 

connecting factor between the continent countries and the Black Sea basin. 

a. Strengths - geographical location and South Muntenia Regional Development 

Agency (SMRDA) residing in Calarasi County with the existence of funding lines for 

the restoration and protection of cultural heritage. The riveriness of the Calarasi 

county on the Danube creates a special tourist attraction, but insufficiently 

exploited. The large number of islands with an unprecedented picturesque 

landscape, the branching of the main courses through the unique arms, creates 

both a natural setting that predisposes to relaxation and favorable conditions for 

practicing hunting and fishing. In this regard, we mention the three natural 

reserves: Ciocanesti Island, Haralambia Island and Soimul Island. The national 

championships for sport fishing for carp are organized annually in Săruleşti, and in 

2000 the world sporting championship was organized, establishing a hard-to-reach 

record - a 40 kg copy. The tourist branches formed by the Danube River, which 

delineate the county in the south and southeast on a 152 km length, are extremely 

rich and have to be valued. The embankments between the River Borcea and the 

Borcea branch, with an area of about 30,000 ha, the natural canals with the forest 

vegetation, flora and fauna area can be introduced into tourist circuits with 

relatively small fittings and expenses can show the visitor a wonderful landscape 

similar to the Danube Delta. This poorly exploited tourist potential is located less 

than 130 km from Bucharest and about 100 km from Constanta and Black Sea 

coasts with DN 3B (Călăraşi - Feteşti - Cernavoda - Basarabi - Constanţa) and DN 3A 

(Ostrov -Adamclisi-Constance).  

A special attraction is represented by the historical and architectural cultural 

objectives, among which we mention: 

 

    The church of the former Negoeşti Monastery is a historical monument and 

religious architecture. The church is founded in 1648-1649 by the ruler Matei 

Basarab and his wife Elina. It was restored in 1777 (the windows were restored, the 

fencing wall and the cells were repaired). Restored in 1850. 

 

    The church of the former Monastery of Plătăreşti is a historical monument and 

religious architecture. The monastery was founded in 1642 by Matei Basarab, his 

wife Elina and others. It includes the church of St. Mercurie, built between 1642-

1646. It is a remarkable monument through the clear composition of architectural 

forms and interior wall paintings. 

 

    St. George's Monastery in Radu Negru is located 10 km east of Călăraşi, 123 km 



 

S-E from Bucharest. It was founded in 1991 with the patron saint of the "Holy 

Martyr George", being built by the locals of brick on a stone foundation. The 

architecture is in Byzantine style, the exterior being marked by a pressed red brick.  

Architectural Monuments: 

     St. Nicholas Orthodox Cathedral is a monument of religious architecture. The 

edifice was built in 1838. 

     The Palace of the Prefecture is a monument of secular architecture. The building 

was built in 1897 in neo-classical style.  

b. Development potential - several nature reserves, archaeological reserves, 

archaeological sites, several buildings built at the end of the 19th and early 20th 

centuries, buildings belonging to the patrimony and declared as "historic 

monuments” 

c. Challenges - the authorities are not that interested in supporting  tourism and 

preserving cultural identity and cultural heritage. Although we have several 

archaeological reserves, archaeological sites and several very old buildings; they 

are not promoted; and the decision makers are not very interested in promoting 

this treasures and atract tourists. 

d. Digitalization - In 2018, 53% of companies, compared to 31% in 2017, say they are 

confident about digitization because they have the knowledge to navigate the 

process. On the other hand, 47% still have difficulties with digital transformation. 

Of these, 28% are (somewhat) distrustful that they will capitalize on this trend. 

Only 1% of companies think that digitization is not good for the company. 

e. Share in the labour market - Being a plain county, agriculture is the main economic 

activity of Calarasi County. About two-thirds of the agricultural production of the 

county is the contribution of the vegetal sector. Plant production is mainly directed 

towards grain crops, oily plants and fodder plants. 

The county's industry is mostly profiled by manufacturing. There are branches of 

the food industry, textiles, pulp, paper and cardboard industry, building materials 

industry, shipbuilding, metallurgy, metallic constructions. Within the processing 

industry the weight is held by the food industry, which in 2003 contributed by over 

46% to the industrial production of the county. There is the textile industry (about 

30% of the total industrial production), the pulp and paper industry (over 6%), the 

building materials industry (over 3%), the chemical industry (over 2%) and the 

metallurgical industry 1%). 

f. Existing qualification options and the skills provided (including general education, 

vocational training, or short-term trainings – please specify the duration, the target 

group, costs and the degrees offered) - Regional Center for Vocational Training of 

Adult - provides adult vocational training, completed with qualification certificates 

or graduation with national recognition. The training center now has 57 

authorization in various fields, such as tourism, public catering, construction and 

beauty. After graduating from the vocational training courses, specific skills are 

obtained in baker, barman, beautician, blacksmith, bricklayer, builder, butcher, 

carpenter, computer programmer, cook, dressmaker, electrician, farmer, 

hairdresser, house painter, manicurist, masseur, mechanic, plumber, salesman, 

tailor, waiter, welder, reflexotherapy, trainer, human resources inspector, labor 

protection inspector, project manager, professional training assessor, etc. 

Regional Center for Vocational Training of Adults offers courses and profesional 

counceling for people older than 16 years; unemployed people that are enrolled at 



 

the employment agency for which the courses are free or employed people that 

pay the course themselves. 

Acording to legislation in force the center runs training programs that last  3 

months, 5 months or 8 months (for beautician only) depending on the qualification 

level according to the Romanian Nomenclature of Qualifications. Graduates of 

training programs obtain qualification certificates. In order to access to the training 

programs is required to have graduated the gymnasium. The cost of a training 

varies between 500 lei/105 euros and 1250 lei/265 euros; 3000 lei/630 euros for 

the beautician. 

g. Needs of the labour market – most of the job offers are in the processing industry, 

mainly the food industry;  The employment agency held job offers in the following 

areas - cooks, waiters, commerce workers – and other in public tourism and 

alimentation, cake chefs, bakers, textiles. 

 

4. Please define the thematic scope of your analysis (you can focus on any field related to 

cultural heritage tourism for instance specific heritage sites or historic sites that are popular 

tourism destinations or could become one, cultural institutions, cultural or art events, 

customs, traditions, services related to cultural and heritage tourism).  

Working in a regional center I am in contact to both employed and unemployed 

people I heard of some cases of “fake employment”. And I always see that people 

are afraid to do something about this. I believe that their fear comes from 

unknowledge: they do not know their rights, do not know if their right are 

respected and do not know who to turn to for help. And this is a situation that 

happens in all domain of work, but from experience in tourism and public 

alimentation employees are sometimes treated very badly.  So legal advice and 

others information  alike is something to be considered and some entrepreneurial 

and soft skills. 

5. Map relevant institutions all stakeholder groups (narrow down to the chosen geographic and 

thematic scope). Provide the following information: name, short profile description, website, 

contact person, contact information, possible relevance for the project. 

a. Employer’s organizations such as chambers, associations focusing on heritage and 

cultural tourism –   

The Chamber of Commerce, Industry and Agriculture Călăraşi is an autonomous, 

non-governmental, public utility, apolitical, nonprofit, legal entity created to 

represent, defend and support the interests of its members and the business 

community in with the public authorities and with the agencies in the country and 

abroad.  

Chamber of commerce industry and agriculture   https://www.cciacl.ro/ 

b. Training providers (see 3/f) 

Regional Center for Vocational Training of Adults- provides adult vocational 

training, completed with qualification certificates or graduation with national 

recognition. The training center now has 57 authorization in various fields, such as 

tourism, public catering, construction and beauty. After graduating from the 

vocational training courses, specific skills are obtained in baker, barman, 

beautician, blacksmith, bricklayer, builder, butcher, carpenter, computer 

programmer, cook, dressmaker, electrician, farmer, hairdresser, house painter, 

manicurist, masseur, mechanic, plumber, salesman, tailor, waiter, welder, 

https://www.cciacl.ro/


 

reflexotherapy, trainer, human resources inspector, labor protection inspector, 

project manager, professional training assessor, etc. 

Regional Center for Adult Vocational Training offers courses and profesional 

counceling for people older than 16 years; unemployed people that are enrolled at 

the employment agency for which the courses are free or employed people that pay 

the course themselves. 

Acording to legislation in force the center runs training programs that last  3 

months, 5 months or 8 months (for beautician) depending on the qualification level 

according to the Romanian Nomenclature of Qualifications. Graduates of training 

programs obtain qualification certificates. In order to access to the training 

programs is required to have graduated the gymnasium. The cost of a training 

varies between 500 lei/105 euros and 1250 lei/265 euros; 3000 lei/630 euros for 

the beautician. 

Contact – Mrs. Vali Bogdan 

https://www.anofm.ro/index.html?agentie=CRFPA-Calarasi&fbclid=IwAR2BU-

WLdKWw-vrl4NaoiO3f6W8Fn_KDggFaeYA5WObLO295aMDMM8QMTY0&page=0 

 

c. Local/regional authorities, state and private institutions, NGOs managing heritage, 

historical, cultural sites . 

County Direction for Culture, Cults and National Cultural Heritage Calarasi 

Lower Danube Museum - The Lower Danube Museum is a public institution of 

culture, with legal personality, of county and regional importance, in the service of 

society, which collects, preserves, researches, restores, communicates and exhibits 

for the purpose of knowledge, education and recreation, spiritualities of the 

existence and evolution of human communities as well as of the environment. 

The Lower Danube Museum is subordinated to the Calarasi County Council. The 

activity of the museum is financed from allocations from the Calarasi County 

Council budget, as well as from own revenues coming from tariffs for services 

offered, from donations and sponsorships, from other specific activities. 

The Museum in Calarasi was founded in 1951 (by decision no. 316/16 May 1951) in 

a 6-room nationalized house, located near the town hall, on St. Nicholas Street, 

behind the church of the same name. 

As a result of the rapid growth of the patrimony, it began to function in 1954, 

having an archeology profile  

https://mdj-calarasi.ro/repere-istorice 

Calarasi County Council – The county council is the authority of the local public 

administration, constituted at the county level for the coordination of the activity 

of the municipal, town and municipal councils, in order to achieve the public 

services of county interest. 

  The county council, among others, fulfills tasks related to the economic and social 

development of the county, as well as attributions regarding the management of 

the county heritage; 

https://www.calarasi.ro/ 

Municipal Museum of Calarasi - The building was built in the years 1886-1887 after 

the plans made by the architect Ion Socolescu (1856-1924). From January 1, 1888 to 

early 2013, with small interruptions, it functioned as a Communal Palace, City Hall, 

Library, Popular Council, and City Hall again. Since 19 September 2014, it has been 

inaugurated as a headquarters for the Municipal Museum. Museographic 

https://www.anofm.ro/index.html?agentie=CRFPA-Calarasi&fbclid=IwAR2BU-WLdKWw-vrl4NaoiO3f6W8Fn_KDggFaeYA5WObLO295aMDMM8QMTY0&page=0
https://www.anofm.ro/index.html?agentie=CRFPA-Calarasi&fbclid=IwAR2BU-WLdKWw-vrl4NaoiO3f6W8Fn_KDggFaeYA5WObLO295aMDMM8QMTY0&page=0
https://mdj-calarasi.ro/repere-istorice
https://www.calarasi.ro/


 

exposition follows, through objects, the path followed by a member of the 

community throughout life. 

 

d. Institutions/organizations/actors of civil society working with NEETS 

 Employment agency 

https://calarasi.accesibilitateajofm.ro/ 

e. Relevant actors of the civil society focusing on cultural heritage 

County Cultural and Creation Center Calarasi –  

The Calarasi County Cultural Center is a public institution of culture, with legal 

personality, financed from own revenues and from local budget allocations, 

functioning under the authority of the Calarasi County Council. 

The Calarasi County Cultural Center has in its organizational structure the research-

preservation and promotion of traditional culture department and the Department 

of Artistic Training and Development, cultural promotion and performances; 

http://www.culturalcl.ro/ 

 

 

 

https://calarasi.accesibilitateajofm.ro/
http://www.culturalcl.ro/

